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Federal Communications Commission Approved by OMB| FOR FCC USE ONLY
Washington, D.C. 20554 3060-0113 (March 2003
FCC 396
BROADCAST EQUAL EMPLOYMENT FOR COMMISSION USE ONLY
OPPORTUNITY PROGRAM REPORT B396 - 20060802ASY
(To be filed with broadcast license renewal application)
Read INSTRUCTIONS Before Filling Out Form

Section |

Legal Name of the Licenst
DIOCESE OF FRESNO EDUCATION COR

Mailing Addres:

1550 N. FRESNO S
City State or Country (if foreig Zip Code
FRESNO address) 93703 -
CA

Telephone Number (include area cc HE-MaiI Address (if available
559488744 KNXT@DIOCESEOFFRESNO.OR

Facility ID Number

1695(
TYPE OF BROADCAST |Commercial Broadcast Station Noncommercial Broadcast Station

STATION: ' Radic ' Educational Rad
f licabl
(if applicable) C TV ® Educational T\

C Low Power T\
T Internatione

pplication Pur pose
& New Program Report

" Amendment to Program Report

List call sign and location of all stations included on thisestent. List commonly owned stations that share one or m
employees. Also list stations operated by the licensee pursuatitiie brokerage agreement. Indicate on the table be

pursuant to a time brokerage agreement on this report, resposesmation provided in Sections | through 1l should
take into consideration the licensee's EEO compliance eftditelkered stations, as well as any other stations, includ
this form. For purposes of this form, a station employment siitstation or a group of commonly owned stations in t
same market that share at least one employee.

hich stations are operated pursuant to a time brokerage agregmtrg.extent that licensees include stations operalrd

[Stations Locations]

Station List

List call sign and location of all stations included on thisestaint. List commonly owned stations that share one or

pre
pw

don
e

employees. Also list stations operated by the licensee pursuatitrie Brokerage agreement. Indicate on the table

hich stations are operated pursuant to a time brokerage agre@méhée extent that licensees include stations op
pursuant to a time brokerage agreement on this report, respdised ke into consideration the licensee's
compliance efforts at brokered stations, as well as any othtéonst, included on this form. For purposes of this fo
station employment unit is a station or a group of commonly ownedrsat the same market that share at leag
employee.

Call Sign|| Facility ID Number Type Location Time Brokerage Agreement
(check applicable box) (City/State) (check applicable box)
KNXT || 16950 | CAaM CEm @ 7v || VISALIA CA | C ves® No |
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CONTACT PERSON IF OTHER THAN LICENSEE

Name Street Addres
MICHELLE A. MCCLURE 1730 RHODE ISLAND, NW
SUITE 20(
City State Zip Code [Telephone Numb
ASHINGTON DC 2003¢-3181 202728040

FILING INSTRUCTIONS

Broadcast station licensees are required to afford equabgmeht opportunity to all qualified persons and to refrain fi
discriminating in employment and related benefits on the basisefaalor, national origin, religion, and sex. See 47
C.F.R.Section 73.2080. Pursuant to these requirements, a licensalapphcant whose station employment unit emg
five or more full-time station employees must file a reportactivities to ensure equal employment opportunity. If a
station employment unit employs fewer than five full-time emplsyre equal employment opportunity program
information need be filed. If a station employment unit isdilincombined report, a copy of the report must be filed w
each station's renewal application.

meet these requirements may result in sanctions or licensealdreing delayed or denied. These requirements are
contained in 47 C.F.R. Section 73.2080 and are authorized by the Communigation4934, as amended.

DISCRIMINATION COMPLAINTS. Have any pending or resolved conmiigtbeen filed durini © yveg®™ No
this license term before any body having competent jurisdictidardederal, state, territorial or
local law, alleging unlawful discrimination in the employmeratqpices of the station(s

If so, provide a brief description of the complaint(s), includirggérsons involved, the date of the filing, the court or
agency, the file number (if any), and the disposition or curretutsstd the matter.

[Exhibit 1]
Does your station employment unit employ fewer than five-time employees T ves®™ No

Consider as "fu-time" employees all those permanently working 30 or more hours a

If your station employment unit employs fewer than five full-tieneployees, complete the certification below, return t
form to the FCC, and place a copy in your station(s) public file.dtonot have to complete the rest of this form. If yo
station employment unit employs five or more full-time employges,must complete all of this form and follow all
instructions.

CERTIFICATION.
This report must be certified, as follows:

A. By licensee, if an individual;

B. By a partner, if a partnership (general partner, if adidhpartnership);

C. By an officer, if a corporation or an association; or

D. By an attorney of the licensee, in case of physical disabiliabsence from the United States of the licensee.

WILLFUL FALSE STATEMENTS ON THIS FORM ARE PUNISHABE BY FINE AND/OR IMPRISONMENT (U.S. CODE, TITLE 1&ECTION 1001),
AND/OR REVOCATION OF ANY STATION LICENSE OR CONSTRLITION PERMIT (U.S. CODE, TITLE 47, SECTION 312(a)|IAND/OR
FORFEITURE (U.S. CODE, TITLE 47, SECTION 503).

| certify to the best of my knowledge, information and belief, all statements contained in thisreport aretrue and

/A copy of this report must be kept in the station's public fileesE actions are required to obtain license renewal. Failfire to

e

correct.
Signec [Name of Responde "
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| JOHN T. STEINBOCK |
‘Title Telephone No. (include area cc ‘
PRESIDENT 559488744

Date ‘
07/31/2001

The pur pose of thisdocument isto provide broadcast licensees, the FCC, and the public with information about
whether the station is meeting equal employment opportunity requirements.

GENERAL POLICY

A broadcast station must provide equal employment opportunity to éfieghandividuals without regard to their race,
color, national origin, religion or sex in all personnel actions innydecruitment, evaluation, selection, promotion,
compensation, training and termination.

RESPONSIBILITY FOR IMPLEMENTATION
A broadcast station must assign a particular official ovesaflonsibility for equal employment opportunity at the station.
That official's name and title are:

[Name: PATRICK GORDON [Title: DIRECTOR OF HUMAN RESOURCE |

It is also the responsibility of all persons at a broadcasbstaaking employment decisions with respect to recruitment,
evaluation, selection, promotion, compensation, training and teramira employees to ensure that no person is
discriminated against in employment because of race, coligiprelnational origin or sex.

|.EEO PUBLIC FILE REPORT
Attach as an exhibit one copy of each of the EEO public file refyortsthe previous two years.

Stations are required to place annually such information as iseddpyi 47 C.F.R. Section [Exhibit 2]
73.2080 in their public file

II.NARRATIVE STATEMENT

Provide a statement in an exhibit which demonstrates how thensatiieved broad and inclusiye [Exhibit 3]

[oX

outreach during the two-year period prior to filing this applicatiiations that have experience
difficulties in their outreach efforts should expl:

FCC NOTICE TO INDIVIDUALSREQUIRED BY THE PRIVACY ACT AND THE PAPERWORK REDUCTION
ACT

The FCC is authorized under the CommunicationsoAd934, as amended, to collect the personal irdion we request in this report. We will use thi@imation
you provide to determine if the benefit requestedadnsistent with the public interest. If we bedighere may be a violation or potential violatidrad=CC statute,
regulation, rule or order, your request may berreteto the Federal, state or local agency respnfir investigating, prosecuting, enforcing opiementing the
statute, rule, regulation or order. In certain sasige information in your request may be disclasetthe Department of Justice or a court or adptiie body when
(a) the FCC; or (b) any employee of the FCC; ottlfe) United States Government, is a party to aqeding before the body or has an interest in thegading. In
addition, all information provided in this form Wwide available for public inspection. If you owg@ast due debt to the federal government, any irdtion you
provide may also be disclosed to the Departmefitedsury Financial Management Service, other fé@g@ncies and/or your employer to offset yourryalirS
tax refund or other payments to collect that d€he FCC may also provide this information to thagencies through the matching of computer recofu=nw
authorized. We have estimated that each resporthéstoollection of information will average 5 hguOur estimate includes the time to read theunsittns, look
through existing records, gather and maintain megudata, and actually complete and review the formesponse. If you have any comments on thisnes#i, or on
how we can improve the collection and reduce thedm it causes you, please write the Federal Conuations Commission, AMD-PERM, Paperwork Reduction
Project (3060-0113), Washington, D. C. 20554. Wk aléo accept your comments via the Internet if gend them to jboley@fcc.gov. Remember - you ate n
required to respond to a collection of informatsponsored by the Federal government, and the gassinmay not conduct or sponsor this collectioresmit
displays a currently valid OMB control number ownié fail to provide you with this notice. This aadtion has been assigned an OMB control numbe®®d-3113.

THE FOREGOING NOTICE ISREQUIRED BY THE PRIVACY ACT OF 1974, P.L. 93-579, DECEMBER 31, 1974, 5 U.S.C. 552a(€)(3), AND THE
PAPERWORK REDUCTION ACT OF 1995, P.L. 104-13, OCTOBER 1, 1995, 44 U.S.C. 3507.

Exhibits
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Attachment 2

| Description |
IKNXT-TV EEO Public File Report 2006 |
IKNXT-TV EEO Public File Report 2005 |

Exhibit 3
Description: KNXT-TV FORM 396 NARRATIVE

THE HUMAN RESOURCES DEPARTMENT OF THE DIOCESE OFERNO PROCESSES RECRUITMENT FOR T
STATION AND THEY OPERATE AN EEO PROGRAM THAT REFLEKS THE FIVE GENERAL REQUIREMENTS
OF: DEFINING MANAGEMENT ENFORCEMENT AND REVIEW PROEDURES, INFORMING EMPLOYEES AND
RECRUITING SOURCES OF THE EEO POLICY, CONDUCTINGRPREJUDICE-AND-DISCRIMINATION-
EXCLUSION PROGRAM, AND REVIEWING STRUCTURE AND PRACCES TO ENSURE EQUAL
OPPORTUNITIES.

DURING THE PAST TWO YEARS, ONLY ONE FULL-TIME JOB MCANCY, THE POSITION OF GENERAL
MANAGER, WAS FILLED. NOTICE OF THIS UPPER LEVEL CAHGORY OPENING WAS WIDELY
DISSEMINATED INCLUDING POSTING IN ON-LINE JOB BANK®F THE NATIONAL ASSOCIATION OF
BROADCASTERS AND THE CALIFORNIA BROADCASTERS ASSOATION. THE OPENING WAS ALSO POSTE
ON THE DIOCESE OF FRESNO WEBSITE AND AN ON-AIR ANNINCEMENT WAS BROADCAST ON THE
STATION TO REACH POTENTIAL CANDIDATES WHO MIGHT OTHRWISE BE UNAWARE OF THE
OPPORTUNITY. PLUS, ADS WERE PLACED IN NATIONAL MEIA PRINT PUBLICATIONS AND ON THEIR
WEBSITES.

IN MARCH OF 2005, THE HUMAN RESOURCES DEPARTMENT CONDUED AN EMPLOYEE TRAINING
WORKSHOP ON PREVENTING DISCRIMINATION.

INQUIRIES HAVE BEEN MADE AND INITIAL STEPS TAKEN TOPARTICIPATE IN JOB FAIRS BEING
CONDUCTED BY CALIFORNIA STATE UNIVERSITY FRESNO ORCTOBER 4, LOYOLA MARYMOUNT
UNIVERSITY ON OCTOBER 5, AND THE UNIVERSITY OF SOUTERN CALIFORNIA ON SEPTEMBER 28. A
PAID INTERNSHIP PROGRAM HAS BEEN BUDGETED BY THE &TION FOR THE SPRING SEMESTER 2007 IN
CONJUNCTION WITH CALIFORNIA STATE UNIVERSITY FRESNO

Attachment 3
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